
Hiinian Kesc.iirccs Director 

Respectfully suhinittetl ,- 



City Clerk 
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1.1 

1.2 

I .3 

1.4 

peFiod in which 
t i ~ e ~ t  as shown i S c ~ e d u ~ e  A. ~ f f ~ e t i v e  the first pay 
falls, all c ~ a ~ § i ~ c a ~ ~ o n s  shall ~eceive the 
The cost o f  Kivin ~nerease that i s  to be 

The parties ~ u t ~ a l ~ y  agree to c o ~ ~ ~ ~ c e  ~egotia~ioRs no later than three (3) 
to the ~ x ~ ~ ~ a t i o n  of  the 

2 1 The City agrees to provide the Police Vo~unteer S ~ ~ e l ~ ~ s o r  with an ~ ~ l o ~ v a ~ c e  of $825.00 
per year. 



2.2 q ~ a ~ e r l y  in ~ ~ n j u n c t ~ ~ ~  wit 
r, and ~ e ~ e m ~ e r  and s ~ a l ~  be 

rees to repair or rep lac^ ~ n i ~ o ~ s  ~ ~ a ~ e ~  or ~ e s t r o ~ ~ d  on d 
on the part of the e ~ ~ l o y e e .  eceipts shall be ~equ~red  prior to 

3.1 ni~Ioyees may p icipate in the City's 

1 ~ ~ i o y ~ e s  shall have the o~ t ion  o f  p i c ipa t~n~  in the F~exib~e  ~ ~ e i ~ d i n  
n i p ~ o ~ e e ~  may elect to p ate in; 

2 Elections for the c a l ~ ~ ~ a r  year will be made each 
occurs Money not used by the end o f  each ndar year will be f o ~ f e i t e ~  by the 

A 



6.2 

6.3 e~nteRden~ will receive eduea t~~n  ~ ~ c e ~ ~ ~ v ~  in 

i ~ ~ t i s ~ .  .... ..... ~. .. 50.00 per month 
ist.. .. . . . . . , . . l.t. ~ .. . . . ~. . . .~50.00 per m o n ~ ~  

7.1 Due to the fact that the c l a s s ~ ~ c a ~ i o n ~  in this ~argaining unit are deeme~  exempt from the 
overtime r e ~ u i ~ ~ ~ e ~ ~ s  of the Fair Labor Standard§ Act. ( ~ ~ ~ A ~ ,  the ~ o l ~ ~ ~ v ~ n ~  special 
~ ~ ~ v ~ ~ ~ a ~ ~  for the p ~ y ~ e n ~  of overti E m p l ~ y e ~ ~  shall be e o ~ ~ ~ n s a t ~ d  for 
averiime at the time and one-half rate 
he ~ ~ t e ~ ~ ~ ~ d  by the ap ropriate ~ e ~ a ~ r n . ~ ~ ~  head and include but are not limited to stich 
events as: 

will apply. 
time worked due to e ~ e ~ ~ ~ n c i e s .  Emer 
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7.2 ay shall not be for the foilow~ii 

vides r ~ ~ ~ r ~ m e ~ ~  b e n ~ ~ t ~  thro 
shall receive the f o ~ ~ o w ~ n  

ell s 2% @ 55 plan 6 1957 

o f  50% 
8 50% survivors co~tinuation 
~ ~ p ~ o ~ ~ e ' ~  7% paid by Civ  

0 

* 
Credit for ~ ~ u s ~ d  Sick Leave 
~ i i i t ~ ~  Service Credit as Public 
Service 

8.2 During the term 
OVPT proposed C 

em, the City agrees to meet and confer with the LC 

6 



prior to July I ,  1994 shall receive the f R l ~ o w j ~  vacatio~ bene~ts: 

6th year 

Zlst year 

23rd year 

5.23 hours per pay period 

.47 hours per pay period 
“78 hours per pay period 

7.40 ~ ~ u r ~  per pay period 
7.71 honr~  per pay 

7.09 h o ~ s  per pay period 

(10 days per year) 
( I  5 days per year) 
( 1  7 days per year) 
(20 days per year) 

(24 days per  ye^) 
(25 days per year) 

3.2 

9.3 

9.4 

loyees hired aRer July 1 ~ 2994 shall receive the foilowi~g vaeation b e n e ~ t s ~  

eriod (10 days per year) 
4th year eriod (I 5 days per year) 

a n a ~ e ~ e ~ ~  ~os i t i on  will fo~low the vacatio~ s c ~ e d u l ~  
on their initi.al e ~ p ~ o y ~ K n t  with the City of 

Lodi 

~ a c a ~ i o ~  leave shall be used in incre~ents  ofnol  less than q hours. Vacation may 
earned in a ca~endar V ~ F  to the s u ~ s ~ ~ u e n ~  year in excess o f  the 

rized by the City Mana 

10.1 Employees will be given 80 hours of a d ~ i n i s ~ r a t ~ v e  leave per c a ~ e ~ d a r  year. Leave shall 
be taken in ~ n c r e ~ e n t s  o f  riot less than quarter hours. ~ a l a n ~ ~ s  must be used prior to 
~ ~ c e ~ l ~ ~ ~  30 or they will be lost. 

10.2 New ~ ~ ~ p ~ ~ ~ e ~ ~  or employees becomin~ eligible due to a p r o ~ o t ~ o n  receive 
~ ~ ~ ~ ~ i s ~ ~ a t i v e  leave on a prorated basis, with eight hours granted for each full caie~dar  
month r e ~ ~ i n ~ ~ ~  in the c ~ l ~ ~ d ~  year with a ~ i a x i ~ ~ n ~  of80 hours. 
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yees are eligible to cash out 
in any c a ~ e n d ~  year except 
strative Leave must be in w 

ioyees shall receive four ~ ~ a t i n g  boI~day5 and the f o ~ ~ o w i n ~  eig 

. .  

Last   on day in May 

4th ~ h n ~ § d a y  in ~ o v e ~ b e ~  
ay Friday ~ ~ e r  Tb 

e ~ e ~ b e r  24 
~ c e ~ h e r  25 

ctive January 20,2004, ~a~~~~  he^ King, Jr. ~ ~ ~ h d a y  will he o b s e ~ e d  as a fixed 
~ o ~ i d a ~ .  

8 
........ .~ 
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Ern OF I,DI AND LODI CITY MID- 2003-2005 

ber 24 

11 4 ay hours shall be taken in incr ents of  not less than ¶ u ~ e r  hours 

e c~ed~ted or d ired with fixed 

4 3 
3 2 
2 I 
I 0 

12.. 1 Sick Leave I S  earn 
that can be a c ~ M ~ ~ ~ a ~ e d .  Total sick leave a c c ~ e d  is 12 days 

at the rate o f  3.70 hours per pay period with no limit on the ~ ~ o ~ n t  
ick leave ~ ~ a l ~  be 

m t s  ofnot less t er hours. 

13.1 ~ ~ ~ ~ 5 ~ ~ e s  hired prior to July 'I, 1994, after 10 years with the City and only upon 
~ e ~ i ~ c ~ e ~ ~ ~  may converi their a c c u ~ u l ~ t e d  sick leave time to ~ e d ~ c ~ l  i ~ $ ~ ~ ~ a n c e  ~ ~ e ~ ~ u ~ ~  

cash under the ~ o ~ I o ~ ~ n ~  o p ~ ~ o n s ~  

PTION # I  - ~ ~ ~ ' '  
The number o f  ~ ~ ~ u ~ u l a ~ e d  hours shall be reduced by i6-2/3% and the rema~nin~ 
balance convefled into days. The days are then multiplied by the current ~ o i i ~ h ~ y  
p ~ e n i ~ t ~ ~  being paid far the employee and, if appl~cab~e, hisiher dependents. Fifty 
percent o f  that dollar amount will be placed nto a "bank" to be used for ~ ~ d ~ c a l  
~ ~ ~ ~ ~ a ~ ~ e  ~ r e ~ i i ~ s  for the ~ ~ ~ i o y e e ,  and if licable, h~s/her dependents. For each 
year o f  ~ ~ ~ ~ I o ~ ~ e n ~  over 10 years, 2. % will be added to the 50% used in ~ e ~ e ~ i n j n ~  

9 
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a ~ o u n t .  Total p ~ e ~ j u  s sliail be paid f ~ o ~  the ank until its d 
rime the c o ~ v e r ~ ~ o t ~  benefit s 

yees may also use their ba 
unent p ~ e ~ i u ~ §  u n ~ ~ ~  t 

do r  Vision Insur 

e mult~p~ied by 50% and co~ ive~ed  to 
loyee and depen~ents for eac City shall pay one m o n ~ ~ s  ~ r e ~ i ~ m  for e 

~ ~ n v ~ r s ~ ~ n .  For each year of e ~ ~ l o y ~ e n t  in excess of  10 years~ 2.5% shall be added to 
the 50% before c ~ ~ v e r ~ ~ o n ”  The a~nount of ~ r e ~ i u ~  paid shall be the 5arne as the 

the time of r e t i ~ e ~ e u t .  
aid for by the ~ n ~ ~ l o y e e .  

y d i f f e r~~ces  create 

to choose a cash p a y - o f ~ ~ f ~ e ~ u ~ ~ l a ~ e d  sick leave at the 

sick leave to service credit for Cai 

13,2 ~ ~ ~ ~ p ~ o y ~ ~ ~  hired afrer July 1, 1994 will not have the option of c o n v e ~ i ~ ~  u ~ ~ s e ~  sick 
leave time into medical ~ n s ~ r ~ c ~  p ~ e ~ j u ~ s  or cash as r e fe ren~~d  in O P T I ~ ~  1-3. The 

tion a v a ~ ~ a ~ l e  to these ployees i s  ~~~~~~ ti4 ‘ ‘ P ~ R ~  C 

13.3 111 the event an active e ~ p ~ o y e e  dies before r ~ t i r e ~ e n t  and that e ~ ~ l o y ~ e  is veste 
Sick Lcave ~ o n v e ~ s i o n  progr 
one-half jli2) the value o f  the 

0 years) the ~ ~ i ~ ~ v ~ n g  d e ~ e ~ d e n ~ s  have an in~erest in 
as ~ a i c u ~ a ~ ~ d  in section 13.1. 

13.4 The City shall allow a s ~ ~ ~ ~ ~ ~ i n ~  d e ~ e ~ d e n t  of a retiree enroi~ed in the Sick Leave 
Conversion program to purc ase medical ~ n ~ u r a n c e  at the employee only r e n ~ j ~ l ~  for the 
same period as if the retiree 

13.5 A retiree or surviving ~ e ~ e n ~ e ~ ~ ,  upon exp~ra~ion o f  City-paid coverage, i f  any, has the 
oprion of p ~ i r ~ ~ a ~ ~ ~ ~  at the ~ r e v a ~ i i r i ~  rate a d d ~ ~ i o ~ a l  medical ~ n s ~ i ~ a n c ~  for an ~ n ~ i ~ i i t e ~  
amount of  time. 

13.6 Dui of area retirees may receive r e i m b ~ r ~ e ~ e n ~  for medical iosurance p~enIi~Ris up to the 
City’s liability as specified in Section 13.1; Option ti2. 

I0 



one city of LodI em d e p ~ n ~ e n ~  covera 
yee, ~ h ~ ~ e f ~ ~ e ,  upon ret 
plan in order to take 

ee may r e ~ e ~ a ~ ~  as 
Leave Conve~s~on 

ect to receive Em executiv icai e x a ~ j n a t ~ o ~  in acco 
to i ~ c ~ u d e  any and all o f  the f o ~ l ~ w i n ~  ity's ~ e d ~ c ~ i  ins 

le and as d e e ~ e d  ne~essa~y by the ~ ~ ~ ~ o y ~ e ' s  ~ ~ y ~ ~ c ~ a n :  

I executive blood panel 
* ~ ? ~ ~ a i y ~ i s  ~ a ~ ~ o ~ ~  
* meal ~1 Chest X-ray 
a 

14.2 ~ ~ ~ ~ o y e ~ ~  shall be r ~ ~ ~ b u ~ s e d  for costs not covered by the ~ e d i c a l  ~ n ~ u r ~ c e  for the 

r ~ s p o ~ s ~ ~ j ~ ~ t y  o f t  ~ ~ p l o y e e ~  must submit ail ?e~a~ed  receipts, a~tached to a 
ciaim voucher, to e p a ~ ~ ~ ~ i t  for r ~ i ~ ~ u r ~ e ~ ~ n t .  

r ~ c e ~ ~ r ~ s  r e ~ e r e ~ ~ e d  in 14.1 only. add~ t~ona~  tests j u d ~ e ~  nkcess 

15.1 Ail e ~ ~ I O y e e 5  arc offered ~ , ~ d i c ~ ~  in~u~ance  for the~seives and ~ e p ~ ~ d e n ~ s  through Cal 
~~~~~~~d~~~~ Plans, City shall pays 100% ~ ~ e m i u n i  far e ~ ~ l o ~ e e  only up to the 

0 ~ ~ a ~ i a ~ l e  in our geo r ~ ~ ~ i c a l  area. ~ f f e ~ ~ i ~ e  as soon as a ~ ~ i n ~ s t r a ~ ~ v e l ~  
ployees shall conirib e $80.00 per ~ o n t h  for ~ ~ ~ l o y e e  Plus One. and 

104.00 per month for full Camily coverage. Should an e ~ p l o y e ~  decide to elect single 
medical coverage, the City o f  Lodi will depo~it $25.00 per pay period into the e ~ p ~ o ~ e e ~  
deferred ~ o n ~ p ~ ~ ~ a t j o ~  account. Xf no coverage is elected $71.15 per pay period will be 
deposited into the employees deferred ~ ~ ~ p e n s a ~ ~ o n  a ~ c o ~ n t .  

11 



may carry d e p e ~ ~ e n t  covera 
e to the loss o f  dual covera 

q u a ~ e r ~ ~  basis. 

18.1 

18.2 

18.3 

ioyees are ~ r o v ~ d e d  with term I @  and ~ c c ~ ~ e ~ t ~ ~  ~ e # ~ ~ / ~ ~ ~ m e ~ ~ e ~ ~ e n t  insurance. In 
e e f ~ e ~ t i v e  as soon as a inistratively ~ o s s i ~ ~ e  to 2 ti 

annual salary to a ~ ~ x ~ ~ u ~  of $250,000. The ~ o u n t  o f  i ~ s u r ~ c e  to re 
day but before the 75"' b i ~ ~ d ~ y .  The amount 

In ~ ~ d j t i o n ~  a spouse wit ay IS reduced to 50%. 

for $ I  ,500 insuranc~. 

Employees are provided with $1 
business outside the City limits. 
employee on City b u ~ i n ~ § § ~  or while c~nduc~ ing  ~usiness on b e h a ~ ~ u f  fhe City. 

,000 o f  accident ~ ~ z ~ i ~ ~ f f ~ c ~  while traveling on City 
uses are only ~ o v ~ r e ~  white a c c c ~ p a n ~ ~ n ~  the City 

~ ' ~ p ~ o ~ e e s  are also rovided with a $25,000 a c c ~ ~ e t z t f f ~  death olicy in the event o f  
~ ~ s ~ ~ ~ t i ~ ~  fkom a ~~ne-of-du~y injury. 

12 



yees are covcied under a lung term d~sab~~i ty  plan as f o l l o ~ ~ .  

In some ~ n ~ t a ~ c e  
~ ~ v e ~ ~ d  by the 

ined date of d i sab~~i~y,  your LT benefit may be 
of  the ~ ~ e v i o ~ ~ s  policy: 

e n ~ a ~ ~ ~ n  with sick leave or other paid leave may be made to bring an e ~ ~ ~ o y e e ’ s  
t i t  up to usual net pay, to i n ~ ~ u d e  ~ovis ion~ for the e r n p ~ ~ y ~ e ’ s  ~ e g u ~ a ~  ~ a ~ ~ l l  

~ e ~ u ~ i ~ 5 ~ s .  

19.2 e shall receive ~ o n g - t ~ ~  d~sability b 
~ o l I o w i n ~  the last day worked. ~~~~~a~ ins 

ain in effect until the last day of the ~ o n t h  in wb~ch the ~ m p ~ o y e e  was 
ut pay status. The City will cont~nue the loyees ~ e d i ~ a ~  

er b e n e ~ t ~  and 
~ ~ ~ a b i l ~ ~ y  b e ~ e ~ ~ s  are coor~ i~a ted  

Workers‘ Co~pensation ~ e m ~ u ~ ~  

coverage far 90 days t h e r e a ~ ~ r  and l i fe in~urance for I year. 
Q ~ i ~ ~ a ~ ~ o ~ $  must be met b 
with other b e ~ c ~ t s  receiv 

20.1 ~ ~ ~ ~ o y e ~ s  siiail receive ail leaves and leaves o f  absence in accordance with fed era^ and 
State ~ ~ ~ n ~ ~ ~ e . s  and City policies. 

13 



labk 'to  employee^ upon rea~onab~e ~ e ~ u e s t  u ~ l e s s  such 
request ~ ~ a ~ i ~ e ~  and an ex~ep~ion  to e 

the leave would ~ a ~ ~ e  ~ ~ d ~ e  
ily m e ~ i c a ~  leave, 

i ly ~ e d i c a ~  Leave i s  leave ctfa sence up to a total of four (4) m 
onth ~ e ~ o ~  for the f 5 1 1 0 ~ ~ ~ ~  r date leave co 

1) 

enced w ~ ~ h ~ ~  a I 2  

o f  a child ofthe ern oyee and in order to care for such e ~ ~ ~ d  or the 
p a c e ~ e n ~  of  a chiid wit1 ~ ~ n ~ l o y e e  in c o ~ e c ~ ~ o ~  with the a op~ioR or foster 

(such leave must be taken w i ~ h i ~ ~  the l ~ ~ n l a n ~ h  
~acement with e rnp~o~ee )~  or 

2) To care for a child, p ~ e n ~  or spouse of the e ~ p ~ o y e e  who bas a s e ~ o u s  i ~ e a i ~ ~  
e a ~ d ~ ~ i o n ~  or 

o f a  serious ~ e a ~ ~ ~  condi~jon that makes. the e ~ p l o y e e  ~ ~ a ~ l e  to 

ions for ieaves of a ~ ~ e n c e  without pay p e ~ a ~ ~ ~ ~ ~  to the me 
ical Leave in a~~ordance  with the City o ~ ~ o ~ i  

21.1 ioyees shall receive the ~ o ~ ~ ~ w i ~  

1) Tuitian costs, up to a ~ l ~ x ~ ~ u  of $1,804 per fiscal year, to be paid upon the 
~ ~ ~ ~ ~ f a c ~ o ~  ~ o ~ ~ p l e t ~ o n  of course 

2) The full cost. ofbooks required for courses taken 

The ~ ~ x i ~ u ~ n  ount ~ e ~ r n ~ ~ ~ r ~ e d  i s  based on fees for two courses o f s ~ ~ d y  at C ~ ~ j f a ~ i a  
State ~ ~ ~ v e ~ ~ ~ ~ ~  Sacra~ento. This ~ a x i ~ u ~  a ~ o u n t  w'ill be u ~ d ~ t e d  an nu ail^. A fiscal 

eriod ~ e ~ w e ~ n  July 1 and June 30. The final date of class shall d e t e ~ i i ~ e  the 
fiscai year in which that c o m e  falls. 

This section will be applied toward r e ~ i s ~ ~ a t i o n  fees at an accredited Coilege or 
1.Jniversity. Course work must be part of a  pro^^^ o f  study toward ~ ~ t ~ ~ n ~ i ~ ~  an 
"Associate o f  Arts, ~ a c ~ ~ ~ o r ~ ,  or any higher degree. 



enod of one year. uring ~ r o b ~ ~ ~ o R ,  new hires have the 
loyees, except that: 

* City and e lope  may mutu e to an extension of the ~ r ~ ~ a t j o n ~  period 
to SIX ~ d d ~ ~ ~ o n a ~  n ~ ~ n t h s ~  

New hires and ~ r ~ ~ ~ t ~ o ~ a ~  ap o in t~en t s  shall be eligible for a merit i~c rease  at t 

23.1 ~ ~ ~ ~ Q ~ ~ e s  shall be in and held h a ~ ~ ~ s s  by the City a g a ~ ~ s ~  all. costs, 1 
es, and ~ ~ a h i ~ ~ ~ y  
from any cans 

i n c ~ ~ ~ ~ n ~  death, susta 

of ~ e c ~ s i o R ~  ~ a ~ e  in thei 
roperty ~ ~ a ~ e ,  or 

on(s) as a result o f  a ~ e c i s i o ~  made in their capaci~y, 

A. The City i s  not ~ e ~ ~ ~ ~ e ~  to but rovide for the d e f e ~ ~ e  of 
er ~ ~ p ~ o y e e  ifthe City d e t e ~ i n e s  that: 

 act^^^ or proeee~in 
~~~~~~~ against an e ~ p l o y e ~  o 

i , The act or omissions was not within the scope of their e ~ p ~ o ~ e ~ t ;  or 

2. They acted or faile to act ~ e c a n s ~  o€actna~ fraud, c ~ ~ ~ t i a n ~  or actual malice; OE 

3. The defense of the action OF ~ ~ o c e e d i ~ g  by the City would create a conflict o f  
.interest between the City and the e m ~ ~ ~ ~ e e  or former e ~ p ~ o y e e .  

B. "Fhc City i s  not required to but may pay any claim o ~ j n d ~ ~ e n t  for punitive or 
e x ~ i i ~ ~ ! ~ r ~  d a ~ ~ ~ g ~ ~  under the f o l ! o w i ~ ~  circu~~tances:  

1. The j u d ~ n ~ e n ~  is based on an act OF omission o f  an e ~ ~ l o y e e  or former 
employee acting within the course and scope of  their ~ ~ p ~ o ~ e ~ t  as an 
e ~ ~ i o y e ~  ofthe city. 

I S  



2, At the time ofthe act g ~ v i n ~  rise to the ~ ~ a b i ~ ~  , the e ~ p ~ o y e ~  or f o ~ e r  em 
faith, without actual dice and in the app 

of a “class acti~n” n a ~ ~  filed an ~ e h a l ~ o f ~ h e  

242 Class ac 
the city 

iscussion between the ~ m p l o y ~ e ,  the Asso~iation ~ e p r e s e R ~ ~ ~ ~ v e  and the R e p a i ~ ~ e n t  
i s  step shalt be t 
e the grievant be dace o f  the action GO 

~ ~ ~ ~ d ~ ~ l t  which i s  the basis o f  ah 

If a ~ ~ i ~ v a I i ~ e  i s  not resolved in the initial step, the Step Two shall be a dis~L~ssion 
between the employee, an rhe ~§soci&tion e p r e s ~ n ~ a ~ i v ~  and the R e p a ~ ~ e n t  Head who 
shall an~wer within fiftee rk days. This step shall be taken w i ~ h ~ n  ~ f t ~ e ~  W X ~  days 
of the date ofthe Irnmedi pervisor’s answe~ in Step One. 

16 



CI1Y OF LD 

v a n ~ e  i s  not re~o~ved in e s h a ~ ~  be the pre$e~ta~ioR af  the 
resen~a~ive to the City 

f r e ~ ~ i ~ ~  of the 
’s ~ e ~ ~ s i o n  sha . Step Three ~ h a l ~  

answer, in wr;ting, wi 

A. ~ ~ ~ p r o ~ e ~  or u ~ a u ~ ~ o ~ z ~ d  use or abuse of sick leave. 

. Excessive a ~ ~ ~ n t ~ e j s  

C. A ~ s e n c e  w ~ ~ ~ o u t  ~ ~ ~ h o ~ ~ e d  leave; ~epea~ed ~ a r ~ ~ n e $ s  to assi ed work, s~a t~on ;  
leaving ~ ~ s i ~ ~ e ~  work w ~ t ~ o u ~  a ~ ~ ~ o ~ z a t ~ o n ;  fai~ure to report to work after a leave o f  
absence has ex 
~ ~ ~ a p ~ ~ o v ~ ~  o 

er a,leave of ~ b ~ e n e e  has expired, or after a leave has be 

uct; willful or n e  ligeiit violation o f  the p e ~ o ~ i e 1  rules, re§oi~tion§, andlor 
other related o r d ~ ~ ~ r ~ ~ ~ s  i ~ c ~ u ~ i ~ ~  written d e p a ~ ~ e n ~ a l  rules, regulations, and 
policies. 

E. ~ ~ ~ u ~ ~ o r ~ ~ ~ a t i o n ;  

F. Acceptance o f  gifts or g~atu~ties’ in ~ o ~ e ~ t i o n  with or re la tin^ to the employee’s 
duties, 

17 



EX. Fraud or the s u b ~ ~ s § i o ~  f false ~ R f o ~ a t i o n  related to ern 

e work for p e ~ § o ~ a l  ga 
ide e i ~ i ~ ~ o y ~ e n t  for any 

d ~ r j n g  the c a R d ~ ~ ~  of City b u ~ ~ ~ s s ;  
sines, under c o ~ t ~ a ~ t  with the City; or 

rig in any outside ernplo ent that adve~sely a f f ~ t ~  the e m p ~ o y e e ~ ~  
us~nes$ on City time. 

~ ~ ~ o ~ ~ ~ e o ~ s  ~ ~ e a ~ ~ e n t  o f  the public or City e m p l o ~ e e ~  or di~orde~ly condnc~ 
on City business i n ~ ~ u ~ i u ~  ~ ~ h t ~ n ~ ,  or using p ~ o f a ~ ~ ~ ~ ,  intim 
r e a ~ e u ~ ~ ~  ~ a ~ ~ n a ~ e .  

. Conduct that in~er fe~es  with the r ea~ona~ le  rnana ement, ~ ~ e ~ t i o n  and 
e City or any o f  i t s  dep ents or d~v~sions or f a ~ ~ ~ ~ e  to coo 

. .  
iitical ac t~v~ t~e§  while an duty, in uniform or usin 
i iy  e ~ p ~ o y ~ e n t .  

ehavior, either durin or outside the duty ho s, w h ~ ~ h  i s  o f  such a na t~ re  that i t  
causes d~s~redi t  to the ity or one of i t s  operati 

ing ~ ~ ~ s ~ ~ e n f ,  against other 
asis o ~ ~ a ~ e ,  color, n ~ ~ i o i ~ a l  o n ~ i n ,  relig 

~oyee$ or ~ e ~ b e r ~  of the 
creed, a n c ~ ~ t ~ ,  sex, sexuat 

r e ~ ~ ~ ~ n c e ,  r n ~ r i ~ a ~  status, age or physical hand~cap. 

is, ~ n e f ~ ~ ~ ~ ~ i c ~ ,  ~ ~ ~ o K n p ~ t e n c ~ ,  or ne~i~gence  in the perfo 
to p e ~ ~ o ~  or c o ~ ~ ~ ~ t e  assi ned tasks or ~ K a ~ i ~ i n ~ ,  

? e a ~ o i ~ ~ ~ l e  ~ a ~ e r .  

ance of ~ ~ t ~ e s *  i n c ~ ~ d i ~ ~  
a p r o ~ p t ,  c o ~ p e ~ ~ n t ,  

, Refusal or ~ n a ~ i l i ~ y  to improve job ~ e r f o ~ a n c e  in accordance v i th  written or verbal 
direction after a r ~ ~ ~ o ~ a b i e  trial period. 

.efusal to accept and c out re~sonable.aud proper a s s i ~ n ~ e ~ ~  from an ~ ~ i t ~ o r i z e d  
~ i~pe~visor .  

S .  Possession or use of contro~le s u ~ s ~ a I ~ c e s  or alcohol on City p r o p e ~ y  and!or at the 
worksite. 

18 



T. ~ n ~ a ~ ~ ~ a ~ ~ o ~ ,  int 
alcohol while 0 

ce, or inca~ac~ty due to the use of e a n ~ o ~ ~ e d  ~ u b $ t a ~ c  

u. Failure to obtain or ~ a i n t a i ~  ossession of the ~ i ~ i m u ~  q u a ~ ~ ~ e a t i o ~ s  far the 
osition. 

roper use of City 
, or use for private 

erty, e q u i p ~ e ~ ~  or 
ase, or use invol 

W. ~ ~ ~ ~ ~ h o r ~ ~ e d  release or use of c o n ~ ~ ~ ~ t ~ a i  ~ n f o ~ a t i o n  or Q ~ c i a l  Kecord~. 

~ ~ ~ c ~ ~ a t i o ~  in an i ~ ~ e ~ a l  strike, work s~appage, s~owdown, or other job act io~ a 
the city. 

CC. The 

E. F a ~ ~ ~ r e  to report toss of or caused to city equip ent and/or f a c i l ~ ~ ~ e s  for 

FF. Threats o f  v ~ o ~ e n c ~  a ~ a ~ n ~ t  City e ~ p ~ o y e e ~  arid/ r City prope~y. 

25,4 Persons ~ u t ~ o ~ ~ e ~  to Take linary Action: ~ ~ i ~ l o y e e  d ~ s c i p l ~ ~ ~  may be i ~ i t j a ~ e d  
by the City ~ e ~ ~ ~ ~ e ~ t  head for cause against any ~ ~ p l o y e e  under h j s / ~ ~ r  s ~ ~ e ~ j ~ i o ~ .  
~ ~ s c ~ ~ ~ i ~ a ~  actions the form of ~ e ~ ~ n a t ~ o n  or d~5char$e shall be subject to final 

rovai o f  the City 

25.5 Notice (except in the case of oral or ~ r i t t e n  ~ e p r i ~ ~ ~  1: Notice of  tended 
Action shall be prepare in wstint; by the d e ~ a ~ ~ e ~ t  head p r o p o ~ ~ n ~  the d~sc~piine and 
shall be sewed the e ployee in person or by re islered or ~ ~ ~ ~ ~ e d  mail. Notice shall 
be served prior to the action b ~ c o ~ ~ n ~  ef fe~~ive ;  however, where c ~ ~ c ~ ~ s ~ a n c e  

e, notice shall be pravid 
s F ~ ~ ~ v e d  from the ~ v o r k p ~ ~ c e .  

1 
iate r e ~ ~ ~ a ~  of the ~ ~ p l Q y e e  fiom the wo 

ing days From the date the ernpl 
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es so ~ e ~ o ~ e d  sbaIl be OR paid leave p ~ n d ~ n  i ~ p o s ~ ~ ~ o n  of d i ~ c ~ p ~ i n ~ .  A 
1 also be  led with the 

Action shall con 

e ~ffective date ofthe action; 

ecihc rea~on~s)  or c a ~ s e ( § ~  for 

otice that the e ~ ~ l o y e e  may ins ect copies of all inaterials u on which the a ~ t i ~ ~  is 

rnent head initiat 
City ~ a ~ a ~ e r  i s  a 

An e ~ p i o ~ e e  who ~ ~ § p o ~ ~ s  o ~ a ~ I y  or in w f f ~ i n ~  to the dep 
meet in an info 

er or to state any 

e ~ f d i s c i ~ ~ ~ n a ~  action; 

4. The specific rcason~§? or cause(s) for the actions~ 

25.6 Final Notice of l i ~ a ~  Action: F o l ~ o w i ~ ~  review of the d e p ~ ~ e n ~  head's 
r ~ c ~ ~ ~ e R ~ a t ~ Q ~  and the d e t ~ ~ i ~ a t ~ o n  by the City ~ a n a g e r ,  the City 
preiiare a Final Notice of Dis Action, a d ~ i ~ ~ n g  the empl~yee o f  
taken, i t s  effective ee's appeal ~ ~ h t s .  

1 .  ~ i ~ ~ ~ ~ ~ ~ ~ a ~  action shall become effective on the date stated in the Final Notice of 
~ ~ ~ c i ~ ~ ~ i n a ~ y  Action, unless the date is otherwise extended by the City Manager. 

2. The City ~ a ~ a ~ e ~  shall file a copy o f  the Final Notice of  Disci linary Action with the 
Human Resources Director. The Final Notice of ~ i s c ~ ~ l ~ n a ~  Action shall be 
delivered ~ e r s ~ o a ~ ~ y  to the e ~ ~ ~ ~ y e ~  or shall be sent by ~ e ~ i s t e ~ e d  or c e ~ i ~ . ~ d  mail. I 



n i p ~ o ~ ~ e e  is not ~ a t i 5 ~ e  rendered by  the City 

ce o f  the FinaE ~ o t i c e  
c o ~ ~ a ~ ~ ~  a written reply to the charges aga~nst the em 

ear hearing. The employee shall s u b ~ i ~  a copy of 

c ~ ~ ~ p i ~ y e e  submits 
ar the appea~ and su visory decision to the City nager. The hearin 

e City shall refer the case to eutral hearing ~ f ~ c e r  

officer shall adhere to the f a ~ ~ o w i n ~  s t a n d ~ d  o f  review and h e ~ n ~  ~~ocedures :  

1 ,  The appeal hearing shall be ~ n f o ~ a l  and strict mles e ~ e v i d ~ n e e  shall not a p ~ l y  

arties will have th ht to present and cKas~-exa~ine wi tn~s~es ,  issue openi 
l ~ ~ ~ ~ ~ g  s ~ a t e m ~ n t ~ ,  file written closing briefs. Witness Ces t~~ony shall 

under oath or ~ ~ f i ~ ~ t i ~ n .  

3 The hearing officer ay exc~ude testimony or evidence which heishe dete 
r ~ e l e ~ ~ ~ n t  or n ~ d n ~ y  r 

4 A~~endance at I a those d e t e ~ i i ~ e d  by the 
ai. ~Vitness~s n o ~ a i ~ y  w officer to have 

tted to te~tify only in 
i ty ’s ~ e ~ r e ~ e n t ~ ~ i v e ~  

5 The appeal earing wiii be held on the City’s pr~m~§es.  

6. In ~ o n d u c ~ ~ n g  the offiicefs au tho r i~~ i ju~s~ jc t ion  shall 
rting the ~ isc ip l~ne  and d e ~ ~ i ~ ~ n i ~  to ~ e v ~ e w ~ n g  the 

factua! basis was reached h o ~ e ~ t ~ y ~  after a fair, a p p r o ~ ~ ~ t ~  and p r o c e ~ ~ ~ a 1 1 ~  coneet 
~nves t i~a t~on and for reasons that were not a ~ b i t r a ~ ,  d i s c n ~ i n a t o ~  or pret~xtua~.  

hould the hearing officer, conduc~~ng the review s ~ ~ c i ~ e d  above, affirm the factuai 
basis for the ~ i s c i ~ ~ ~ ~ n e  decision, he!she may not substitute h ~ s ~ e r . j ~ d ~ ~ e ~ ~  for that of  
~ a ~ a ~ e n i e n ~ ’ $  as the level of ~~scipl i i ie  imposed. Should the hearing officer not 
affinr, the factual sis for the  discipline^ the normal remedy will be to remand the 
matter to the decision level where the error occurred for reeval~ation and/or 
correction consistent with the hearing officer’s f i ~ ~ ~ i n ~ s .  in such a case, the heariag- 
of f ie r  will have the authority to retain j ~ ~ r i s d i ~ [ ~ o n  over the appeal to ensure 
conipiiance with the remand decision. 

7. The cost o f  the hearing officer shall be borne by the City. The parties will share 
equally the cost o f  the court reporter and each side will bear their respective costs o f  
r ~ ~ ~ e s ~ R ~ ~ ~ i o n ~  
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I review o f  any decis~on ~ e ~ d e ~ e d  under this section shall be o v ~ ~ i e d  by Co 
ocedure section 1094.5 

de sec~ion 3300 
ai ~ r o c e d ~ ~ e s  in t 1s section shall be ~ e e ~ e d  to ~ ~ ~ p I y  with 

eal under Gave satisfy the right to an ent Code sec~~on  3304. 

26 i It i s  further ~ i n ~ e ~ s ~ a o d  ree between the ~ a ~ ~ e s  

* 
" 

ights also include the right to d e ~ e ~ i n e  the procedures ards o f  s e ~ e ~ t i o ~  for 
~ ~ o ~ l o ~ ~ ~ ~  , to relieve ~ m p ~ o ~ e ~ s  from duty because o f  lack of w or other le~itimate reasons 
to make. and enforce $ta~dards of conduct an ~ ~ s ~ i p ~ ~ n e ,  and to d e t e ~ ~ n e  the cont~nt o f  j o  

o f  the 
MQU nor to s ~ ~ ~ ~ ~ e ~ ~ ~ l  ~ e ~ o t ~ a t ~ o n §  as a me 
c ~ ~ 5 ~ ~ ~ c a ~ i ~ ~ ~ ~  p r o v i d ~ § ~  ~ ~ w e v e ~ ,  that n ~ t h i n  herein may be read to e x ~ e ~ d  the 

at terms for a $uc~esso~  

~ f l ~ ~ ~ ~ ~ u ~  .of Ui ider~~andin~ ( OU) i s  e R t ~ ~ e d  into b 
of Lodi (City) and ~ e ~ r e s e n ~  es of  the Lodi Mid- 

en r e p ~ e ~ e n t a t ~ v e ~  of 
ement ~ 5 ~ o c ~ a ~ i o n  

The partics hereto ac 
corifening in good fa 

o w ~ e d ~ e  and agree that this MOU c o n s t i ~ ~ ~ e s  the result o f  meeting and 
as c o n ~ e ~ p l a ~ e d  by Section 3500 el seq., o f  the ~ a v ~ ~ e ~ ~  Code o f  the 
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e that all ~ a t t e ~  upon wh~ch 

that an adequate o ~ p o ~ n i ~ y  has been affor 
rously a d v ~ c a t ~  all s u b j ~ ~ t  ~ a t t e r  

aratory to § i ~ n i n ~  thi . The City will 
le that i s  subject to and con~er under the 

n ~ ~ n u e  in effect during the term of this 

d that if any ~ e c t ~ o ~  of the 
ed in other authontie~, such 
tions, or city ord in~ces ,  et 

OU is silent on any issue, the a p p ~ ~ c a b ] ~  
me a d n ~ i ~ i ~ t r a ~ i o n )  is c o n t ~ o l l ~ n ~ .  State and 

The City agrees to r e c o ~ n ~ ~ e  LC A representatives for the purpose o f  ~epresentin 
atters relating to the a d ~ i n i s ~ a t i o n  of this MQU, an 
erse ac~ion§ and other ~ a t ~ e r s  which may be or are on ap 
line article oft hi^ 

26.1 in the event that any ~ ~ o v ~ s i a n  of this M U i s  found by a court o f  co~petent  j n n s d i ~ ~ i o n  
~ o v i ~ ~ ~ ~ s  shall be sev~~ab le  and shall continue in full force and 

effect. 

23 



.................................... ..... .- . . . . . . . . . . . . . . . .  ..... . . . . . . .  . . . .  
. . . .  .......................... -. 3 jj+>i~:r,,t P W , I ~ , W S  . . . . .  . . . . . . . . . . .  ...... - ... . . . . . .  

24 





--------------------."I__- 

__ 

__I-- 
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City oELodi 

Date:- 
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P ~ ~ l i c  Works Director 
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